Union Hospital of Cecil County, Inc. (“Union Hospital”) held a public meeting on June 11, 2026
at the Comfort Inn located at 1 Center Drive, North East, Maryland 21901 to discuss the closure
of its Family Birth Center, which will take effect as of 11:59 p.m. on June 30, 2026. The public
informational hearing was hosted by Ric Cuming, Chief Operating Officer of ChristianaCare, Joan
Pirrung, Campus President of Union Hospital, Dr. Arsalan Sheikh, Chief Medical Officer of Union
Hospital, and David Trolio, Chair of the Board of Directors of Union Hospital.

Ms. Pirrung and Dr. Sheikh discussed the reasons for the closure of the Family Birth Center,
including a forty-three percent (43%) decline in births at Union Hospital over the last decade,
Union Hospital’s persistent challenge to maintain consistent, reliable pediatric hospitalist and
obstetric coverage despite years of recruitment efforts, and the changing healthcare needs within
the community. Ms. Pirrung explained that closing the Family Birth Center was a difficult decision
and one that was rooted in Union Hospital’s responsibility to evaluate whether it could continue
to provide consistent, reliable, and sustainable care for mothers and babies in light of the
circumstances described.

Ms. Pirrung emphasized that Union Hospital and ChristianaCare remain committed to serving the
community. Ms. Pirrung confirmed that Union Hospital remains open, and its Emergency
Department continues to operate 24 hours a day/7 days a week. Ms. Pirrung also stated that
prenatal and postpartum care will continue at the Obstetrics and Gynecology outpatient practice in
Elkton, and pediatric care, including for newborns, will continue through the primary care
practices in Cecil County. Ms. Pirrung further emphasized that Union Hospital’s obstetric group
will work with patients to choose a delivery location that best meets their needs, including
ChristianaCare’s hospital in Newark, Delaware (“Christiana Hospital”). At Christiana Hospital,
which is approximately thirteen miles from Union Hospital, patients have access to advanced
maternity and newborn services, including a Level III neonatal intensive care unit.

Ms. Pirrung shared that Union Hospital values its Family Birth Center team members and that such
team members are receiving human resources support and priority consideration for open roles
within the ChristianaCare system based on their training and interest. Additionally, Ms. Pirrung
noted that Union Hospital has not finalized plans for the physical space within the hospital that is
the Family Birth Center.

The meeting concluded with comments and questions from attendees. Additionally, local
government officials were given the opportunity to address the meeting. Union Hospital leaders
reaffirmed their commitment to supporting its patients, caregivers, and families through the
transition. The meeting then ended.



